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Human Rights Policy 
 

1. Purpose 
Modern Star and its subsidiaries are committed to respecting and promoting human rights across our operations, 

supply chains, and communities. we recognise the potential impact of our business activities on individual and 

communities and are dedicated to upholding human dignity in all contexts.  

This policy outlines our approach to identifying, mitigating, and addressing human rights risks in alignment with 

the UN Guiding Principles on Business and Human Rights (UNGPs), International Labour Organization (ILO) Core 

Labour Standards, the Modern Slavery Act 2018, and relevant Sustainable Development Goals (SDGs). 

__________________________________________________________________________________________ 

2. Scope 
This policy applies to all employees, consultants, contractors (temporary or otherwise), work experience 

participants, suppliers, and agents of Modern Star and all its subsidiaries across all locations, including offices, 

warehouses, factories, and supply chain locations. 

Modern Star expects all third parties to adhere to the key principles as outlined in Section 3.   

This policy is embedded within a broader ethical governance framework. It is complemented by the following 

policies and statements: 

• Code of Conduct 

• Ethical Sourcing Policy 

• Child Labour Policy 

• Work Health & Safety Policy 

• Equal Employment Opportunity (EEO) Policy 

• Anti-Harassment and Anti-Discrimination Policy 

• Modern Slavery Statement 

These policies collectively reinforce our commitment to safeguarding human rights and ethical conduct across 

our business and supply chains. 

__________________________________________________________________________________________ 

3. Key Principles 
In alignment with international human rights standards and industry best practices, Modern Star commits to: 

• Alignment with International Standards  
Modern Star aligns its business activities and practices with the UNGPs, the ILO Conventions, and other 

internationally recognised human rights frameworks. 

• Fair Treatment and Non-Discrimination 
We promote a diverse, inclusive workplace free from harassment and discrimination. All individuals are treated 

equally regardless of race, gender, age, religion, ability, or other protected attributes. 
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• Freedom of Association and Collective Bargaining 
Modern Star recognises and respects employees' rights to freedom of association and collective bargaining in 

accordance with ILO Conventions 87 and 98. 

• Safe and Healthy Working Conditions 
We provide a safe, healthy work environment, taking proactive measures to prevent work-related risks and 

health hazards, in line with national standards and the ILO Convention on Occupational Health and Safety. 

• Prohibition of Forced and Child Labour 
We strictly prohibit any form of forced labour, slavery, human trafficking, and child labour, in accordance with 

ILO Conventions 29, 105, 138, and 182, and the Modern Slavery Act 2018. 

• Human Rights Due Diligence and Risk Management 
We implement human rights due diligence across operations and supply chains to identify, assess, and mitigate 

human rights risks, particularly in high-risk regions. We report under the Modern Slavery Act 2018 and apply a 

risk-based approach to supplier selection and monitoring. 

• Stakeholder Engagement and Grievance Mechanisms 
We engage with stakeholders and provide accessible grievance channels, including an anonymous third-party 

whistleblower platform Stopline1, to report human rights concerns across our operations or supply chains.  

• Remedial Action 
Where harm or risks are identified, we commit to taking prompt, appropriate, and transparent remediation, in 

collaboration with affected stakeholders. 

• Respect for Rights of First Nations Peoples 
We respect the rights of First Nations peoples, including cultural, environmental, and land rights, and commit to 

meaningful engagement with their communities where we operate. 

__________________________________________________________________________________________ 

4. Governance and Accountability 

• Reporting and Whistleblower Mechanism 
Any suspected or actual breaches of this policy should be reported to your supervisor, a member of the Senior 

Management Team, or anonymously via our third-party Stopline service1. 

• Oversight and Review 
The HR and ESG Committee oversees the effectiveness of the Human Rights Policy.  

__________________________________________________________________________________________ 

5. Policy Review and Updates 
This policy is reviewed annually or in response to major legal, industry or internal changes. Updates are published 

on our website www.modernstar.com and significant changes are communicated directly to relevant 

stakeholders. We are committed to continuous improvement through audits, ongoing risk assessments, and 

supplier engagement. 

 
1 To make a confidential (anonymous) disclosure to Stopline in relation to suspected or confirmed violations of 
human rights, visit https://modernstar.stoplinereport.com or call 1300 30 45 50. 
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