
 
 
 
 
 
 
 
Modern Star 
Child Labour Policy 
 

November 2025 

Version #3 – Supersedes previous version 

  



 

 

Policy Name Version # Release Date Review Date Authorised by 

Child Labour 3 December 2025  December 2026  Group CEO, Karen Bozic 

 

Child Labour Policy 
 

1. Purpose 
Modern Star and its subsidiaries are committed to ensuring that no form of child labour occurs within our 

operations or supply chains. This policy outlines our approach to preventing, identifying and responding to child 

labour in line with the Modern Slavery Act 2018 (Cth), the UN Guiding Principles on Business and Human Rights 

(UNGPs), and the ILO Conventions 138 (Minimum Age) and 182 (Worst Forms of Child Labour). 

We believe that every child has the right to education, safety and development. We recognise that eradicating 

child labour requires collaboration with our suppliers to promote ethical and responsible business practices.  

__________________________________________________________________________________________ 

2. Scope 
This policy applies to:  

• All Modern Star employees, consultants, contractors (permanent or temporary), work experience 

participants, subsidiaries and business units; and, 

• All Modern Star suppliers, subcontractors, manufacturers, service providers and other partners in our 

global supply chain.  

This policy should be read in conjunction with Modern Star’s related policies: 

• Ethical Sourcing Policy 

• Human Rights Policy 

• Modern Slavery Remediation Policy 

• Modern Slavery Risk Assessment Procedure.  

__________________________________________________________________________________________ 

3. Definitions 
• Child:  

• Child Labour: As defined by ILO, child labour refers to work that deprives children of their childhood, their 

potential and their dignity, and that is harmful to their physical and/or mental development. It refers to work 

that:  

o Is mentally, physically or morally dangerous and harmful to children, and/or 

o Interferes with their schooling by:  

▪ depriving them of the opportunity to attend school. 

▪ obliging them to leave school prematurely. 

▪ or requiring them to attempt to combine school attendance with excessively long and 

heavy work.  

• Minimum Working Age: Where national legislation lacks child labour protections, Modern Star adopts the 

standards set by the ILO’s Minimum Age Convention (No. 138) and expects suppliers to comply with the 

national minimum age for employment or the age of completion of compulsory education and shall not 

employ anyone under the age of 15, whichever of these is higher. However, if the local minimum working 

age is set to 14 years of age, in accordance with developing country exceptions under ILO convention 38, 

this lower age may apply.  
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• Hazardous Work: Hazardous work is defined by ILO as any kind of work that might be prejudicial to a person’s 

health, safety, morals and development including, but not limited to, night shifts, overtime, moving heavy 

objects, exposure to extreme temperature and noise, and handling dangerous machinery and goods.  

• Juvenile or Young Worker: A juvenile or young worker is defined as a worker above the minimum legal 

working age, but under 18 years of age, permitted to work under lawful, safe and non-hazardous working 

conditions.  

• Worst Forms of Child Labour: The worst forms of child labour, as defined in section 4(d) of the Modern 

Slavery Act 2018 (Cth) and ILO Conventions No. 182, including slavery, servitude, trafficking, debt bondage, 

forced or compulsory labour, and the use of children in hazardous work or illicit activities. 

__________________________________________________________________________________________ 

4. Policy Statement 
Modern Star strictly prohibits child labour in any form, both in our own operations and our supply chain. In our 

own operations, we do not employ individuals below the minimum working age, and we ensure that young or 

juvenile workers (those above the minimum age but under 18) are protected from hazardous work across all our 

operations. 

Suppliers must ensure that:  

• No children under 15 years of age, or the legal minimum working age (whichever is higher), are employed 

in any capacity. 

o If a local minimum working age of 14 is permitted under ILO Convention 138 (developing country 

provision), that standard applies only if consistent with national law. 

• Young workers are not engaged in hazardous or unsafe work.  

• Suppliers must have clear hiring policies stating minimum working age requirements that align with ILO 

standards and national laws. These policies must protect the rights of juvenile workers. 

• Robust age verification systems are in place to confirm the age of all employees, including workers hired 

through agencies or subcontractors. 

• Suppliers must notify Modern Star immediately upon identifying or suspecting child labour in any part of 

their operations, via the remediation process in Section 4.  

o In cases where child labour is identified, suppliers must implement remediation measures that 

prioritise the child’s best interests, as outlined in this policy. 

 

Where inconsistencies arise between local laws and international standards, Modern Star applies whichever 

standard provides the greater protection for the child. 

__________________________________________________________________________________________ 

5. Supplier Due Diligence and Verification 
To prevent and detect child labour, Modern Star requires that suppliers: 

• Comply with Modern Star’s Ethical Sourcing Policy and sign a declaration of compliance. 

• Maintain verifiable records of employees’ ages and make them available for review upon request. 

• Undergo periodic independent social audits every 1–2 years depending on their risk rating upon request. 

• Participate in Sedex or an equivalent ethical-trade platform and share relevant audit and self-assessment 

data upon request. 

• Report any suspected or confirmed cases of child labour immediately to Modern Star through the 

designated channels. 
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________________________________________________________ 

6. Reporting and Escalation 
All employees, suppliers, and stakeholders are required to report any suspected or confirmed case of child labour 

through one of the following confidential channels: 

• Hotline: 1300 30 45 50 

• Email: makeareport@stopline.com.au (anonymously) or Sydney-compliance@modernstar.com  

• Online: https://modernstar.stoplinereport.com  

Reports are logged in the Non-Conformance Register and reviewed by the ESG & Compliance Manager, who will 

initiate an investigation in accordance with the Modern Slavery Remediation Policy. 

__________________________________________________________________________________________ 

7. Remediation and Response 
If child labour is identified within Modern Star’s operations or supply chain: 

• Immediate steps are taken to ensure the safety and protection of the affected child. 

• The ESG & Compliance Manager activates the Remediation Process outlined in the Modern Star Modern 

Slavery Remediation Policy. 

Non-cooperation by suppliers may result in corrective action, suspension, or termination of the business 

relationship. 

__________________________________________________________________________________________ 

8. Governance and Accountability 
• Board of Directors – As the Principal Governing Body under the Modern Slavery Act 2018 (Cth), the 

Board approves this policy and oversees its implementation. 

• CEO (Responsible Member) – Signs the policy and the annual Modern Slavery Statement on behalf of 

Modern Star. 

• ESG & Compliance Manager – Owns this policy, ensures its review and implementation, monitors 

supplier compliance, and reports quarterly to the Board or Audit and Risk Committee. 

• All relevant Employees and Suppliers – Are responsible for adhering to and promoting this policy. 

8.1. Supplier Audits  
Modern Star regularly audits high risk and new suppliers to ensure compliance with this policy and the 

effectiveness of their child labour prevention practices. Suppliers are required to sign our Ethical Sourcing Policy, 

and suppliers are requested to complete third-party audits with certified compliance bodies.  

8.2. Training and Awareness 
All Modern Star employees involved sourcing and supplier management roles, receive training on modern slavery 

and child labour risks, prevention strategies, and reporting mechanisms. 

__________________________________________________________________________________________ 

9. Additional Guidance and Resources 
For further guidance, suppliers and employees may refer to:  

mailto:makeareport@stopline.com.au
mailto:Sydney-compliance@modernstar.com
https://modernstar.stoplinereport.com/
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▪ United Nations Convention on the Rights of the Child (UNCRC) 

▪ ILO Convention 138 (Minimum Age) and ILO Convention 182 (Worst Forms of Child Labour) 

__________________________________________________________________________________________ 

10. Policy Review and Updates 
This policy is reviewed annually to incorporate any updates in international standards, legal requirements, and 

best practices, ensuring continued alignment with ILO and ETI standards.  

Updated policies can be found on our website www.modernstar.com and significant changes are communicated 

to relevant stakeholders and employees.  

__________________________________________________________________________________________ 

11. Contact Details 

11.1. Modern Star’s Compliance Team 
Modern Star’s Compliance Team can be contacted to report any suspected or confirmed child labour, by emailing 

to Sydney-compliance@modernstar.com.  

11.2. Third-Party Whistleblower Hotline ‘Stopline’ 
If it is preferred to make a confidential or anonymous claim or report, suppliers can contact the third-party 

whistleblower organisation Stopline. Stopline can be contacted via:  

• Phone: 1300 30 45 50 (Australia)  

• Email: makeareport@stopline.com.au 

• Post: Modern Star, c/o Stopline, PO Box 403, Diamond Creek, VIC 3089, Australia 

• Online: www.moderstar.stoplinereport.com   

__________________________________________________________________________________________ 
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